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SlHEN deke June 2026 marked a meaningful
APR 2026 MOST RECENT HOURLY deceleration in U.S. hiring. Payroll
EARNINGS growth came in far below consensus

expectations, and downward
5 7 o 3 revisions to April and May removed
THOUSAND [ another 74,000 jobs from the spring

PERCENT hiring picture. Even so, the
NEW JOBS unemployment rate moved lower
ADDED MONTHLY rather than higher, suggesting the
QUITS labor market is slowing in a “low-hire,

low-fire” pattern rather than entering
2 1 9 a broad-based contraction.
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PERCENT PERCENT For employers and talent leaders, the

message is mixed. Demand for labor
32$EMPLOYMENT remains intact in white-collar services,
LABOR FORCE social assistance, and health care, but
Eﬁ'.?g'c'PAT'ON participation weakened and seasonal
hiring disappointed in leisure and
hospitality. The latest Beige Book
61 .5 ' schedule shows the most recent
PERCENT published Beige Book was issued on
June 3, 2026, with the next release
due July 15, so current qualitative Fed
color still predates the June jobs
report itself and should be read as a
late-spring snapshot rather than a
direct read on June conditions.
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https://www.bls.gov/news.release/pdf/empsit.pdf
https://www.federalreserve.gov/monetarypolicy/publications/beige-book-default.htm
https://www.reuters.com/business/us-job-growth-likely-cooled-june-after-recent-string-big-gains-2026-07-02/
https://www.reuters.com/business/us-job-growth-likely-cooled-june-after-recent-string-big-gains-2026-07-02/
https://www.cnn.com/2026/07/01/economy/us-jobs-report-june-preview
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