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August marked a meaningful rebound for the labor market, with hiring activity recovering
from the softer pace seen earlier in the summer. The latest data suggests employers are
continuing to add talent, reflecting steady business demand and renewed confidence in
key areas of the economy.

While the overall hiring picture improved, growth was not evenly distributed across all
industries. Some sectors expanded more aggressively than others, reinforcing a labor
market that remains selective rather than broadly accelerated. Employers continue to
focus their hiring efforts on roles that directly support operations, customer demand, and
long-term business priorities.

For recruiters and talent leaders, the report points to a market where opportunities exist
but competition for the right talent remains strong. Job seekers with in-demand skills and
employers with targeted hiring strategies are likely to be best positioned as the labor
market continues its steady advance.

OUTLOOK

https://www.federalreserve.gov/monetarypolicy/files/BeigeBook_20260902.pdf
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